
È GIZIAKIS Costas, Professor of Maritime Economics, 

È MILIARAKI Maria, Assistant professor in Maritime Sociology

È LEMA Eva, MSc, University of Piraeus, Dpt. of Maritime Studies 



ÇDuring the last decades women have proved themselves in 
many occupations which were traditionally considered as 
òmasculineó. 

ÇMany studies have shown that seafaring is one of them, as an 
increasing number of women are recruited as officers or 
ratings.

ÇFemale seafarers are still only a very small proportion of the 
total number of workers onboard. 

ÇThe world maritime industry has shown great interest to the 
aspects of low participation of women in the profession of the 
seafarer. 



È This survey is an attempt to write down the conditions concerning 
women seafaring in Greece, covering many aspects which might 
concern this issue, like public opinion, prejudice, discrimination in 
getting a proper job on board, discrimination in behavior when 
working on board and problems related to the very special nature 
of marine professions. 

È An additional scope of this study is to analyze the background of 
Greek society regarding the views on the seafarer profession. 

È Finally the Greek maritime tradition is investigated in terms of 
their contribution to the choice of profession.



È International Labour Organisation (ILO) established a committee 

called òJoint Maritime Committeeó to investigate discrimination 

towards women seafarers.

È International Maritime Organisation (IMO) strategy recognizes the 

integral role of women in the maritime sector both as agents and 

as beneficiaries in the development process. 



È To provide an objective profile of the workforce of women 
seafarers, a research was commissioned by ILO and was 
carried out by the òSeafarers International Research Centeró. 

È According to this study which was published in 2006, 
women seafarers are 23,000 and they represent between 1 
and 2 percent of the world's 1.25 million total seafarers.

È Worldwide, the majority of women seafarers are mainly 
members of the hotel personnel of cruise ships, and these 
are mostly in rating grades. Only 7 per cent of women 
seafarers are officers and the rest (93%) are ratings. By 
comparison, 42% of male seafarers are officers and 58% are 
ratings.



È The number of women seafarers appears to be slightly higher the 
last decade but their rate is still very low in comparison to the 
rate of men.

È This can be explained by the fact that there is still prejudice for 
some occupations which are seen as òmasculineó. Seafaring in a 
vessel of the world fleet is one of them.

È Thomas (2004) found that even some companies considered 
women as unsuitable for seafarers because seafaring was simply 
too difficult and employment conditions too harsh for it to be a 
suitable career for women.


